
 

 

 

Waste Resource Operative Apprentice LEVEL 2 OVERVIEW 

 

Entry: 

For level 2 apprenticeships, apprentices must achieve 

level 1 English and maths and take the test for level 2 

prior to taking their EPA. For those with an education, 

health and care plan or a legacy statement, the 

apprenticeship’s English and maths minimum 

requirement is Entry Level 3. A British Sign Language 

(BSL) qualification is an alternative to the English 

qualification for those whose primary language is BSL 

 

Duration:  

12 months period 

 

 

 

 

 

Responsibilities: 

An employee in this occupation will be responsible for providing 

advice, participating in consultations, the enforcement of 

legislation relating to fire safety and supporting investigations 

and prosecutions. Fire Safety Inspectors inspect complex 

premises and support businesses by giving advice on how to 

comply with regulations. Fire Safety Inspectors work at 

supervisory/managerial level within the fire sector, but they may 

not necessarily supervise or manage others. 

 

Qualification:  

Level 2 Waste Resource Operative  

 



 

 

Waste Resource Operative Apprentice LEVEL 2 OVERVIEW 

About the Role:                                         Level 2 Waste Resource Operative 

 

  

The role of the Waste Resource Operative is to assist in the day to 
day running of the site or activity, to ensure that processes are 
carried out safely and efficiently.  

They will also contribute to the protection of the environment, 
efficient use of resources and enhancing quality in compliance with 
relevant regulation; they will contribute to delivering “best in 
sector” operational performance in the organisation. The role may 
involve working outside in all types of weather and will require an 
element of physical work, some roles will require a lot of daily 
walking. 

The individual could be employed in utilities, agriculture (farms or 
anaerobic digestion plants), armed services, charities (third sector), 
local authorities, mining and quarrying, health (hospitals and 
hospices), construction, soil processors, landscapers, research, and 
development (laboratories), waste (local authorities, private 
companies, liquid waste and septic tank emptying, landfill, and 
energy recovery). 

 

 

This role extends to a range of related commercial activity such as sector analysis, trend analysis, engaging in contract law, and developing 

strategies to win business for a variety of goods and services. 

The Waste Resources Operative covers several roles 

and responsibilities in the collection, transport, 

processing, disposal and recycling of waste and 

recyclables.  

The Waste Resources Operative may work at several 

different sites and locations including Household Waste 

Recycling Centre, Materials Recycling Facility, Transfer 

Stations, Trade Waste Collection, Energy Recovery 

Facilities, Anaerobic Digestion Facilities, Composting 

Facilities, Re-processors, and Municipal Waste 

Collection. 

The Waste Resource Operative needs to understand the 

principles of waste and recycling. This will include 

identifying waste and recyclables, sorting and 

segregation, treatment options, duty of care and health, 

safety, quality, and environmental issues. 
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➢ The relevant health and safety legislation e.g., Manual 
handling, Control of Substances Hazardous to Health, 
Provision and Use of Work Equipment Regulations, 
Lifting Operations and Lifting Equipment Regulations 
and associated processes, procedures, and safe working 
practices in your workplace. The associated hazards and 
risks, the potential for harm and relevant control 
measures used to mitigate risk. 

➢ A company’s systems and procedures for receiving, 
checking, segregating, handling, and transferring waste. 

➢ Understand the process and know how to comply with 
the relevant Environmental Permit. 

➢ How to communicate effectively with managers, peers, 
internal and external customers. 

➢ How to deal with conflict with internal and external 
contacts. 

➢ How to prevent waste, prepare for reuse (upcycle, 
refurbish), recycle, and recover contribute to 
sustainability and promote the circular economy. 

Learning Outcome: 

 The role and contribution of the waste and resources industry, 
types of waste (plastics, metals, glass, green, Waste Electrical 
and Electronic Equipment (WEEE), residual, unknown) and 
treatment options.  

This should include an introduction to the Waste Hierarchy and 
the principles of waste and resource management: to include 
recycling, reuse, collection, sorting, segregation, transfer 
stations, Material Recycling Facilities (MRFs), Household Waste 
and Recycling Centres (HWRCs), Refused Derived Fuel (RDF), 
Anaerobic Digestion (AD), In vessel and Windrow Composting 

The principles and purpose of environmental protection in the 
waste industry e.g.  Duty of care, waste hierarchy 
Know the organisational policies and objectives for 
environmental protection. A practical understanding of 
Environmental Permits for applicable site(s), to include 
awareness of what wastes are permitted on site. 

Pollution including sources, pathways, receptors, and the 
potential environmental impact. Pollution control measures 
including physical, legal, and organisational policies and 
procedures. 

 



                

                

   

 

 

 

What is an apprentice? 

As an apprentice you’ll: 

learn and train for a specific job 

get paid and receive holiday leave 

get hands-on experience in a real job 

study for at least 20% of your working 

hours – usually at a college, university 

or with a training provider 

complete assessments during and at 

the end of your apprenticeship 

be on a career path with lots of future 

potential 

 

 

 

 

What is an apprenticeship? 

An apprenticeship is a real job where you 

learn, gain experience, and get paid. 

You’re an employee with a contract of 

employment and holiday leave. By the 

end of an apprenticeship, you’ll have the 

right skills and knowledge needed for 

your chosen career. 

It can take between one and 6 years to 

complete an apprenticeship depending 

on which one you choose, what level it is 

and your previous experience. It’s funded 

from contributions made by the 

government and your employer. 

 

 



 

 

 

 

 

Levels of an apprenticeship 

As an apprentice you’ll: 

learn and train for a specific job 

get paid and receive holiday leave 

get hands-on experience in a real job 

study for at least 20% of your working 

hours – usually at a college, university 

or with a training provider 

complete assessments during and at 

the end of your apprenticeship 

be on a career path with lots of future 

potential 

 

 

 

 

Each apprenticeship has a level and an 

equivalent education level. You can start 

an apprenticeship at any level. Depending 

on the level, some apprenticeships may: 

require previous qualifications such as an 

English or maths GCSE 

give extra training in the English or maths 

skills needed so you’re at the right level 

At the end of your apprenticeship, you’ll 

achieve the equivalent education level. 

For example, if you complete a level 3 

apprenticeship, you’ll achieve the 

equivalent of an A level. 

 

 

 

If you need more information about the apprentice scheme or QCF, RQF & NVQ training courses 

please visit http or contact us via telephone or email using the details below 

 



 

 

 

 

 

Contact Us 

Online Contact Methods: 

Email - Info@mtsapprenticeships.co.uk 

Web - https://mtsapprenticeships.co.uk/ 

 

 

 

 

 

Address:  

MTS Apprenticeships, 

Grange House, 

Lancaster Road, 

Shrewsbury, Shropshire 

England, UK, SY1 3JF 

 

Tel – 0182 3475 707 

 

 

 

 

 

 

If you need more information about the apprentice scheme or QCF, RQF & NVQ training courses 

please visit http or contact us via telephone or email using the details above 

 


